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FOLICY CONCERNING
Additional Pay for Variouws Types of Hagsardous Duty

i, There will be esisblished a CLA Hazardous Dubty Board which
will be responsible to the DCI through the DD/P. The board will be
composaed of three representatives, one each to be designated by DL/P,
ZD (Personnel) and the Comptroller. A representative of General
Counsel's Office will sit with the board as legal advisor withoud
vote. The board will continuously review g1l aspects of hazaxdouvss
duty pay making recommendations thereon to appropriate authorities.
Such review will include recommendations to the DCI concerning areas
which he will deslgnate as hostile. Ths board will establish and
continuously review adequate administrative procedures which will
assure proper gualification and certification of employees eligible
to receive extra pay under the various categories of hasardous duty.

2+ -Certain hagavdous-duty categories provided for by law have
been eliminated from those listed below on the premise that pogition
clagsification and deterwination of pay scales have already taken into
congideration the hazards involved. In such a category is a civilian
alrplane pilot whose psy scale is based on his acceptance of ordinary
flight hagards. .

3. The categories of hazardous duty under which staff employees
and staff agents shall be eligible to receive additional pay are listed
below. : .

8. Individuals vho are pilots, crew members or passengers
who participate in serial flight over arsas which have bemen
designated as hostile by the DUI shall receive extra compsnsation
of $50 for each trip. However, such pilots or crew memberg of
alrcraft or gliders shall not recelve sxtra pay for performing
pllot or crew duties, as such, over areas noi so designated.

b. Individuals who enter areas which have been designated
as hostile by the 0L, by any means of transportation such as
by air, by marine oporations or by border crossing, and remain
Lgays or leoss, shull receive extra compensation of 850 for sasch
Pe ' )

¢. Individuals who have been certified for jump training or
who are jump instruciors shall receive extra compensation for
hazardous duty at the rate of $100 per 28-day pay period in
accordance with the policy which authorises extrra hazardovs-duty
pay of $100 por month for officers of the uniformed forces, subject
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 ge Submarine duiy shall not be compensatad for by hazscdous-duty
pay nor shall hazardoug--duty pay be made to employess durins their
training in submarin:-escape techniques, However, when they enter
hostile areas, desigmated as such by the DCI, as crew members or
passengers cn submarines, they shall receive addi%ional pay for

this duty under term: o paragraph 3.b, or 3.e. sbove. i

- ko Individuals shail recelve exira pay on the basis of any
combination of the above valtogories, except that in no case ghall the

- total extra pay for hasarcsus duty during a 28-day pay pericd azcesd
S0 per cent of base pay.

——

. 5o Péraonnel on active service with the Armed Forces who are
assigned or detailed to 14 will be eligible for hazardous duty pay
in accordance with parageiohs 3 and L above provided, hewever, taats

8, In categorio: ¢ and d of paragraph 3, additional DEY
ehall be computed i iecordance with the laws and regulations
pertalning to the paiond service of the individual, and,

b_o/ No paymsnts i1l be made where the imiiviﬁua‘i. is revelving

incentive pgy for havardous duty from the individualls parent
- service. N . .
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